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Health & Safety Statement of Intent 
 
As a responsible employer MW Fire Limited recognise and accept our legal duties to ensure so far as is 
reasonably practicable the health, safety, and welfare of all our employees whilst at work. This Statement 
of Intent is reviewed annually along with all Company policies and other controlled documents. 
 

We acknowledge our responsibility towards the health and safety of members of the public, contractors, 
and visitors who could be affected by our actions or omissions and it is therefore our policy to ensure : 
 

• the provision and maintenance of vehicles, plant, machinery, equipment and safe systems of 

work, are without risk to health. 

• the provision and maintenance of arrangements for the handling, storage, transport, use and 

disposal of articles and substances, are safe and without risks to health. 

• the provision of information, instruction, training and supervision as is necessary to secure the 

health safety and welfare of all employees whilst at work, is implemented and communicated. 

 

We will ensure that there are effective channels for communication within the Company structure and that 
responsibilities for health and safety are rightly assigned and fulfilled in order to promote all aspects for a 
safe working environment. This will include the provision of adequate welfare facilities. Suitable and 
sufficient risk assessments will be undertaken considering all areas of work and the control measures put 
in place as necessary, so that the working environment remains safe without risk to health. 
 

While the Company will ensure a reasonable level of health, safety and welfare for its employees and 
subcontractors, we also recognise that to achieve the aims set out in this statement, the assistance and co-
operation of employees and subcontractors where applicable, is essential to achieve these goals and 
therefore it is a requirement for every individual at work to : 
 

• protect the health and safety of themselves and other persons who might be affected by their acts 
or omissions. 

• to co-operate with supervisory staff to enable health and safety requirements to be complied with. 

• not misuse or intentionally damage any item provided in the interests of health and safety. 
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